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Accreditation Status of Goldberg, De Villiers & Myburgh (Pty) Ltd (Full Accreditation)

In terms of Section 32 of the NQF Act 67 of 2008 read with section 26l of the SDA (2) 37 of 2008 SAQA
and Quality Councils (QCs) have delegated certain quality assurance functions to SA Board for People
Practices (SABPP) since 16 October 2012, also known as Quality Assurance Partner (QAP). The
SABPP takes this opportunity to congratulate you on your accreditation, which has been approved by
the Board on 26 February 2021 for the following unit standard/s:

Accreditation number: 61114L095GB
Accreditation Period: 26 February 2021 — 25 February 2024

Unit Unit Standard Title NQF | Credits

Standard ID Level

252040 Manage the finances of a unit Level 5 | 8

242810 Manage Expenditure against a budget Level4 | 6

12996 Record, analyse and prepare cost information Level 5 | 10

12997 Prepare financial reports and returns Level 5 | 8

11286 Institute disciplinary action Level 5 | 8

10985 Conduct a disciplinary hearing Level6 |5

10148 Supervise a project team of a business project to deliver project | Level 5 | 14
objectives

15232 Coordinate planned skills development interventions in an Level5 | 6
organisation

15217 Develop an organisational training and development plan Level 5 | 6

15218 Conduct an analysis to determine outcomes of learning for skills | Level 6 | 4
development and other purposes

15221 Provide information and advice regarding skills development and | Level 5 | 4
related issues

15227 Conduct skills development administration in an organisation Level4 |4

15228 Advise on the establishment and implementation of a quality Level 5 | 10
management system for skills development practices in an
organisation

10170 Demonstrate understanding of employment relations in an Level3 |3
organisation

11909 Monitor and advise on substantive conditions of employment and | Level 5 | 5
related rights and obligations in an organisation




10983 Participate in the implementation and utilisation of equity related | Level4 |5
processes

11473 Manage individual and team performance Level4 |8

117871 Facilitate learning using a variety of given methodologies Level 5 | 10

If you would like any further clarity regarding this letter, do contact the writer on (011) 045-5400.

Thanking you,
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Dr Ajay Jivan

Head: Research, Quality Assurance, HR Audits and Finance Controls




