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Pending statutes to be interpreted –

• The Employment Equity Amendment Act, along with the amendments to the procedural, substantive, reporting and administrative forms
• The Compensation for Occupational Injuries and Diseases Act, including the demarcation of who is responsible to take injured employees to the 

hospital or medical practitioner, the new employer obligations in respect of rehabilitation and integration after occupational injuries; and mental 
wellness challenges

• The Employment Services Amendment Bill and the impact on platform work and foreign national quotas
• The Cannabis for Private Purposes Bill and its impact on substance policies
• The draft regulations on Skill levy-grant re-allocations.
• Tobacco Products and Electronic Delivery System Control Bill
• Update of National Labour Migration Policy (NLMP) including impact on Critical Skills, ZEP and related work permits

Statistical analysis for benchmarking –

• The nature and extent of the displacement of employees and workers due to the amendments to the EE Act and the Employment Services 
Amendment Bill

• The state of harassment at the workplace based on GBS surveys and risk assessments – considering the prevalence of harassment across 18 fields, 
race, gender and occupational category

• The unemployment trends and the use of alternative forms of work, including hybrid work and the 4 day week
• Wage and salary update and trends for 2023 and 2024.

Case law review covering the following key questions –

• The legal principles in the employer becoming vicariously liable for harassment of one employee by another employee
• The legal standing of conduct such as bypassing your boss or undermining them
• The position of the Courts in respect of making false allegations of harassment
• Using PEPUDA to address harassment by non-employees
• Emerging forms of discrimination in the workplace (including arbitrary grounds)
• The view of the Court in respect of income differentials and equal pay for work of equal value
• Social media and employee rights, drawing the boundaries
• Refusals to undergo polygraphs, the rights of the employer pre and during employment
• The latest decisions on dismissals relating to COVID-19
• The view of the Court on short-time, lay-offs and no-work-no-pay in disruptive times
• Derivative misconduct and strike action 
• Using operational requirements as a basis for the getting staff to re-apply for positions
• Full and final settlements and restraints of trade, what is the deal
• Employee or independent contractor, sub-contracting and outsourcing
• Fixed-term contracts need to be in writing and must cover the essentials of law
• Overtime refusals and the obligation to renew overtime commitments annually
• Condonation and the CCMA rules, where to from here
• Deductions from wages for damages, the BCEA is clear
• Commissioner misconduct and remedies 
• The boundaries of confidential information and POPI at the workplace
• Temporary employment services, outsourcing and the applicable legal processes
• Retrospective re-instatement versus re-employment and the obligation on the employer
• Collective agreements, interpretation and application as well as extension
• The legal status of a candidate for employment
• The use of polygraphs in assessments and restructuring
• Dealing with incarcerated employees
• The latest on suspending employees pending the outcome of an enquiry
• Insubordination on the rise and how to deal with the defiant employee
• Ensuring the punishment fits the crime in the circumstances (of the organisation)
• The EQ of labour law, self-regulation
• At what point is an employment relationship “intolerable”
• The impact of employee remorse on the sanction
• Depression and incapacity proceedings, what is the legal obligation of the employer
• What comprises a reasonable alternative to retrenchment
• What are fair selection criteria when retrenching 
• Does employer consent to withdraw a resignation amount to full re-employment
• Who is the deemed employer, the TES or the client under the LRA and EEA
• When does a reasonable expectation of permanent employment arise
• What are the employee protections under the Protected Disclosures Act
• The technical strike ultimatum requirements
• Is cancelling commission an unfair labour practice
• The low-down on retirement age and termination of employment
• Grooming standards and unfair discrimination, what are the limits
• Workplace disability claims



Jonathan Goldberg is the Chairman of 

Global Business Solutions and has been a 

business  leader in the changing labour

law landscape over the past thirty years,

heading negotiations at plant, industry 

and NEDLAC levels and assisting clients 

to navigate the dynamic regulatory

environment.

Jonathan is a sought after advisor and 

speaker, leading from the front in social 

partner negotiations as well as in respect 

of business strategy. Several of the key 

roles he fulfils include being a 

Commissioner on the National Minimum 

Wage Commission, the Labour  Market 

Convenor at NEDLAC for business as well 

as a representative on the Employment  

Services Board. He is a chartered director 

of the Institute of Directors South Africa
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REGISTRATION AND BANKING DETAILS
Complete and email attached registration form to:  Priscilla at 

labourlawupdate@globalbusiness.co.za
6 CPD Points

#MLLU2023 www.globalbusiness.co.za

VENUES:  TBC
DURATION:  09H00 – 15H30

2 June Gqeberha/Port Elizabeth
6 June Virtual - Zoom
8 June East London
15 June Cape Town
22 June Virtual - Teams
27 June Johannesburg
28 June Durban

R3 950 (excl. VAT) per delegate (live seminar)
R2 950 (excl. VAT) per delegate (virtual seminar)

4 CPD Points

mailto:labourlawupdate@globalbusiness.co.za


REGISTRATION FORM
To secure your place at this webinar – please complete and sign the following and email the booking form to Priscilla: labourlawupdate@globalbusiness.co.za

Our standard procedure is to acknowledge receipt of registration in writing.

If you have not received same, please contact us to confirm we have received your registration before incurring any additiona l expenses

.
Course Name: MID-YEAR LABOUR LAW UPDATE Date: June 2023

Johannesburg – 13 Oct Teams – 19 Oct East London– 20 Oct Port Elizabeth – 25 Oct Cape Town – 26 Oct Zoom – 2 Nov

Company Name : Tel No:     

Fax No:

Postal Address: Disability assistance needed:

Physical Address: 
Dietary requirements/ allergies:

*Additional costs may be incurred

Vat no: Purchase Order:

DELEGATE DETAILS

Delegate Name ID Number Email Cell No.

1

2

3

4

5

6

7

8

9

10

I acknowledge that I have read, understood and accept the Terms and Conditions (including Payment Terms) and hereby apply for registration on 
behalf of myself (if a single delegate) or on behalf of the undermentioned organisation which I am duly authorised to represent.

Name of Organisation: Date:

Name of person responsible for Payment: Email:

Job Title (specific):

Signature:

FEE EXCLUDING VAT PER DELEGATE (Please select an option) COST/ DELEGATE TOTAL

Course Name: MID-YEAR LABOUR LAW UPDATE – LIVE EVENT (EL, PE, CT, JHB & DBN) R3 950 (excl. VAT)

Course Name: MID-YEAR LABOUR LAW UPDATE – VIRTUAL EVENT (ZOOM OR TEAMS) R2 950 (excl. VAT)

SABPP e-Certificate R 55 (excl. VAT)

APSO e-Certificate (only available to APSO members) FREE

Please indicate method of payment EFT *Credit Card

HOW DID YOU FIND OUT   
ABOUT THIS COURSE?

E-mail: GBS Website:
Other                                                   
(Please specify):

Terms and Conditions: The accepted applications to attend the Global Business Solutions courses are in every case subject to these terms and conditions. Payment: Payment must be made in full in advance.

*Quote excludes cost of credit card transactions using PayFast. *Should you choose to make use of this payment method 4.5% will be added to your invoice in respect of PayFast fees. Cancellations: Cancellation

must be made in writing and received by Global Business Solutions 5 working days prior to the course start date regardless of whether payment has been made timeously or not. Transfer fees may be charged in

the case of transfers to another programme. Any cancellation or transfer instruction received less than 5 days prior to the course/workshop start date, will mean that you are still liable for the full fee (whether

paid in advance or not). A failure to cancel timeously does not entitle the cancelling or transferring delegate to any refund or credit note and the full fee must be paid. Non-attendance on all or any one of the

workshop days without written cancellation will result in no entitlement to any refund or credit and the company / delegate will be liable for the full fee. Indemnity: Global Business Solutions is absolved and

indemnified against any loss or damage as a result of alteration or cancellation/postponement of any seminar arising from any cause whatsoever, including without limitation, any fortuitous even, Act of God,

unforeseen occurrence or any other event that renders performance of the event impracticable or impossible. A “fortuitous event” includes, but is not limited to, war, fire, meals, riot, industrial action, extreme

weather or other emergency. Warranty of Authority: The signatory warrants that he/she has the authority to sign this Application and agrees to be personally liable to Global Business Solutions for payments

falling due pursuant thereto should such warranty is breached. In the event that Global Business Solutions is obliged to take action against the participant and his/her employer shall be liable for and shall pay all

costs, including attorney and client costs and collection commission. I hereby consent to giving my personal information to GBS to use my personal information to store and pass it onto third parties if necessary

(CRM, LMS, QCTO, SETA, ETQA, SABPP & DHET). GBS has taken the necessary steps to comply with the provisions of the POPI Act and its regulations by conducting an impact assessment and developing a

framework for compliance. In this regard, GBS warrants that it shall not use the information provided herein for purposes other than those set out in our privacy policy. GBS advises that in addition to the fields of

information required below to deliver in terms of this agreement, it shall also require learner details in order to comply with the statutory requirements of, inter alia, the Skills Development Act and the systems

requirements of our Learner Management System. In the absence of this information, GBS may not be able to deliver against its mandate. Furthermore, by accepting the terms of this agreement, you also

understand and accept that GBS may have to further process the personal information received in this and other associated documents by transmitting it to other organisations as may be required such as SETA’s,

ETQA’s, Professional Bodies and the like. In the event that you or any data subject wish to engage with our Information Officer and/ or access our Privacy Policy, please visit our website www.globalbusiness.co.za
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